
FORM P3 

REPORT ON A PROBATIONER’S CONDUCT OF WORSHIP AND PREACHING
These forms are designed to aid the District Probationers’ Committee to assess the general fitness of the probationer as someone who is:

· Adequately formed in the being and role of a Methodist presbyter or deacon
· Appropriately able to act as a representative person

· Adequately able to perform the tasks of a presbyter or deacon.
This form is to be completed by a member of the Worship Development Group in consultation with the rest of the group. Before completing it, please ensure the group members have read the guidance regarding the work of the group which is in the Handbook for Probation.

Please type your reports in the relevant boxes (which can be expanded as needed). 
	Name of Probationer
	

	Order of Ministry


	

	Year of Probation


	

	Circuit name and number


	

	District


	

	Name of person completing the form


	

	Names of Worship Development Group members


	


SECTION A: REFLECTING ON PRACTICE

	1
	Please give your assessment of regular Sunday worship which the probationer either conducted or collaborated in that you have observed or on which you have reports.
	

	2
	What development have you seen since s/he began or since the last report?


	

	3
	What are his/her particular strengths in leading worship?


	

	4
	What areas have been identified for future attention and development?


	

	5
	Please give your assessment of other forms of worship (including rites of passage, informal acts of worship, and the leading of prayers and devotions) you have observed and discussed with him/her.
	

	6
	How would you describe the probationer’s style or styles of leading worship and preaching?


	

	7
	What are his/her particular strengths in preaching?


	

	8
	For presbyteral probationers with an authorisation to preside at Holy Communion: 

What reflections would you offer about their leading of Holy Communion services?
	

	9
	For presbyteral probationers without an authorisation to preside at Holy Communion, and for diaconal probationers:

What reflections would you offer about their assisting in Holy Communion services?
	

	10
	What areas have been identified for future attention and development?


	

	11
	Any other comments you wish to make about his/her leading of worship and preaching in circuit ministry


	

	12
	How has the probationer responded to working with the Worship Development Group and to making use of feedback and comments from the group, or from other sources?


	


SECTION B: COMPETENCIES

Based on your reflections in section A, please report on how well the probationer is meeting as many of the competencies which you are able to discern from their conduct of worship and preaching using the following table. Please note that you may not be able to evidence all competencies from this element of their ministry so please write ‘not evidenced’ for any competency where that is the case.

If you feel that the evidence for any of the competencies below is already stated in your answers to section A, you do not need to repeat the material in section B if you would prefer not to. Instead, in the ‘evidence’ box, please reference the relevant question number from Section A (e.g. ‘see Section A question 2’). 

You might find it helpful to refer to Form P1.1 or P1.2 (depending on the year of probation) as you complete this section. Listed there for guidance are the subsections for each competency but you are not being asked to assess every one of those subsections. The focus is on the 9 competencies.
As a guide, up to 300 words per competency is the maximum length expected, though it is understood that there may be more to write for one competency than another. 

	Competency 1 : Vocation (Call and Commitment)

	Assessment
	Evidence

	
	

	Areas for development

	


	Competency 2 :  Vocation (Ministry in the Methodist Church in Britain)

	Assessment
	Evidence

	
	

	Areas for development

	


	Competency 3 :  Relationship with God

	Assessment
	Evidence

	
	

	Areas for development

	


	Competency 4 : Personality and Character

	Assessment
	Evidence

	
	

	Areas for development

	


	Competency 5 : Being in Relationship with Others

	Assessment
	Evidence

	
	

	Areas for development

	


	Competency 6 : The Church’s Ministry in God’s World

	Assessment
	Evidence

	
	

	Areas for development

	


	Competency 7 : Leadership and Collaboration

	Assessment
	Evidence

	
	

	Areas for development

	


	Competency 8 : Learning and Understanding

	Assessment
	Evidence

	
	

	Areas for development

	


	Competency 9 : Communication



	Assessment
	Evidence

	
	

	Areas for development

	


	Signature on behalf of the Worship Development Group
	

	Date
	


	Any comments the probationer wishes to add 
You are strongly encouraged to offer a response to this report
	

	Signature of the Probationer
	

	Date
	


This form should be retained by the District Probationers’ Secretary until the probationer is ordained or otherwise leaves the oversight of the DPC, and then should be deleted or destroyed.

All other copies of the form (apart from the probationer’s own copy) should be deleted or destroyed after they have been received by the District Probationers’ Secretary.

PROBATION FORM P3 2020-2021







Page 1 of 8
PROBATION FORM P3







Page 2 of 7

